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WHEN JOBS/TASKS WILL BE TAKEN OVER BY MACHINES

2016 2026 2036 2046 2056 2066 2076

W Beat humans in new levels of Angry Birds 6
m Master poker enough to win World Series of Poker ?
= Fold laundry =
™ Transcribe speech
m Assemble any LEGO i
m Outperform Atari game testers on all games ‘
m Read text aloud -
= Write a high school essay
® Drive a truck N0 ik,
W Generate a Top 40 pop song 3
W Beat the fastest human in a SK race Q=
= Translate a new language with Rosetta Stone E
M Retail salesperson s:.a.
B Write a NYTimes Best Seller ﬁ
®m Perform surgery

m Research math
m All human tasks

e
| SOURCES: Grace, Salvatier, et al JRICAHE ¢ https://kknews.cc/science/z3r6bg.html BUSINESS INSIDER '
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Figure 11. At the Tipping Point of Full-Time Employes Reduction (million)
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McKinsey
Global Institute

The future
of work
in America
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Soft skill

Is not soft any more
But

Critical
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Capability
BE 7

Capability focuses on the ability to
develop & flex to meet Future needs
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A BEZ Human Capital
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capitalfVili e - EFRANBENEEBERRAINER °
ANERZ—BEHAINEEENRE  BINEEIN
INE

Theodore Schultz
1902 - 1998

1979 HERKEREE
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ANER vs. ATEXR

ABEXR

human capital

zsrasn A KB auapenmEeE
Human capital, with its academic/accounting origins in aiming to

understand the value of people, includes the aggregate view. For

this reason, HC has to include an idea of the overall value of the

human asset in an organization

AT E

talent capital

rEnenasn D BRI A T amaremn EaE

Talent capital uses only on the identification and development of

the talent
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Fast Track
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GAP Analysis
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Organization Organization

Requirement . Requirement -
Identify - Identify

Gap analysis Gap analysis

Trace Trace

EEEEN -1 HEEEE

EIEE-EREREEME EEE-BEEREEME

GPm

[EEN

7



AT BRI
B8 BIRMRE RERCREE

S L L

CONNECT



AT ERNBZ

BE— BAURFIRE 2EEREE




AT ERNBES
B2 BRFIRE 2EERESR

A-BETE  FRIFEREBRER
B-ELEERE  mRIUIBIIAAEAT R
C-ERNER ' 2R LIZH

-BHE—L - BB ASBETT
E-ENET - ZEEITEET

GPm

20



AT ERNBES
B BAURFIRE BEERESR

AN

1| T EE MEE IR ( Video-on-demand Service)
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HRzzUX Designer

User (human)
desirability

Business
viability

Technology
feasibility
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